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A G R E E M E N T
AGREEMENT, dated fehOJanj &1 >a^' 2J3T7, between the Chief
Executive Officer, North Collins Central School District and the Civil 
Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, 
North Collins Central School Unit of Local 868. Any provision of this 
agreement which is found contrary to law shall become null and void. 
Contrary to law shall also include contrary to or prohibited by, an 
applicable constitution or statute as finally determined by a court of 
competent jurisdiction. .
DURATION OF CONTRACT
This contract shall be effective July 1, 2017, and continue in effect until 
June 30, 2021.
DEFINITIONS
Except as otherwise stated in this agreement, wherever used herein, the 
respective terms hereinafter in this agreement shall have the respective 
meanings hereinafter set forth.
1. The term "BOARD" means the Board of Education of the North 
Collins Central School District.
2. The term "ASSOCIATION" or "BARGAINING UNIT" shah mean the 
CSEA, Inc., Local 1000 AFSCME, AFL-CIO, North Collins Central School 
District of Local 868.
3. The term "SUPERINTENDENT" means the Chief Executive Officer.
4. The term "EMPLOYEES OF THE BARGAINING UNIT" shah mean all 
non-teaching employees, including regular part-time employees, whose 
positions are scheduled in Appendix "A-l and A-2". Employees of the 
bargaining unit shall not include substitutes or seasonal employees.
5. The term "FULL-TIME EMPLOYEES" shah mean all ten (10) and 
twelve (12) month employees who are scheduled for and work six (6) 
hours or more per day.
l
6. The term "REGULAR PART-TIME EMPLOYEES" shall mean all ten 
(10) and twelve (12) month employees who are scheduled for and work 
less than six (6) hours per dav.
7. "GENDER" Whenever a personal pronoun is used in the masculine 
gender, it shall be deemed to include the feminine also, unless the 
context indicates the contrary.
8. "BUS DRIVER" Employees who are engaged on a contract basis and 
paid an annual ten (10) month salary, based upon the bus route that is 
chosen by the driver according to seniority under provisions o f Item
12.21.1 of this contract, will be considered full-time ten (10) month 
employees, exclusive of Section 4.3 of this contract provided that they 
were hired on or before December 31, 2004. Drivers hired on or after 
January 1, 2005 working less than six (6) hours per day will receive 
health insurance benefits as provided for in Section 7.5.
ARTICLE 1 RECOGNITION
1.1 The employer recognizes the CSEA, Inc., Local 1000 AFSCME, AFL- 
CIO, North Collins Central School Unit of Local 868, as sole and 
exclusive representative for all employees in all positions named in 
Appendix "A-l and A-2", hereto affixed.
1.2 The employer shall deduct from the wages o f the employees and 
remit to CSEA, Inc., regular membership dues, and CSEA sponsored 
insurance, for those employees who signed authorization permitting 
such payroll deductions. The CSEA shall indemnify, defend and save 
the District harmless against any and all claims, demands, suits or other 
forms of liability that shall arise out of or by reason of action taken or 
not taken by the District pursuant to the provisions o f this Section 1.2.
1.3 The employer agrees that the CSEA, Inc., Local 1000 AFSCME, AFL- 
CIO, North Collins Central School Unit of Local 868, shall be the sole 
and exclusive representative for all employees described in Item 1.1 for 
the purpose of Collective Bargaining and Grievances for the maximum 
period allowed; pursuant to Article 15, Section 208 of the Civil Service 
Law.
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1.4 CSEA, Inc., Local 1000 AFSCME, AFL-CIO, North Collins Central 
School Unit of Local 868, affirms that it does not assert the right to 
strike against the employer, to assist or participate in any such strike, 
or to impose an obligation upon its members to conduct, assist, or to 
participate in such strike.
ARTICLE 2 NEGOTIATING PROCEDURES
2.1 Upon request of either party for a meeting to open negotiations 
for a new contract year, a mutually acceptable meeting date will be set 
not more than thirty (30) work days following such request. Such 
request is to be made on or after October 1 and before November 30 of 
the expiration of the contract.
2.2 When parties have tentatively agreed upon an item under 
negotiation, that item shall be reduced to writing promptly and two 
copies thereof (one for each party) shall be marked "Agreed", dated and 
initialed by the principal spokesperson of each party as evidence of 
such tentative agreement.
2.3 A tentatively agreed item shall not become binding on the parties 
until all items under negotiation have been disposed of and the terms 
of a new agreement have been approved by vote of the membership of 
the CSEA, Inc., Local 1000 AFSCME, AFL-CIO, North Collins Central 
School Unit of Local 868, by the Chief Executive Officer, and by vote of 
the Board of Education.
ARTICLE 3 COMPENSATION AND CONDITIONS OF
EMPLOYMENT
Increments
3.1 All full-time employees who have worked over 50% of their normal 
scheduled annual hours in their job position shall be entitled to an 
increment and shall be advanced one step beyond that which they are 
on the current year’s Contract Appendix “A -l or A-2,” depending upon 
the date of hire (Salary Schedule) for the new work year. Those 
employees that have regular part-time positions and who have worked 
over 378 hours during the preceding ten (10) months when school 
classes were in session shall be entitled to an increment and shall be
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advanced one step beyond that which they are on in the current year’s 
Appendix “A-l or A-2” (Salary Schedule) for the new work year.
(Incorporation of Longevity, historical, deleted 2017-2021 CBA)
All employees hired prior to ratification (“current employees”) are 
guaranteed a minimum of a 2.5% increase in step. Any current employee 
whose increase between step is below 2.5% shall receive 2.5% when 
moved to the next step.
All new hires (hirecl after ratification), will be paid according to the New 
Hire Wage Schedule (see below).
Off-Step (Step 11 Employees) shall receive the following cost of living 
increases:
New Hire Wage Schedule for all employees hired after ratification:
All steps increase 2.5% from the previous step except for Minimum 
Wage adjustments which are set by law and are built into the New 
Hire Wage Schedule, which is attached hereto as Appendix A-2 and 
shall be controlling, irrespective of language.
Built into Appendix A-2 is a 2.5% increase the year following the 
forced Minimum Wage adjustment in 2020-2021 and 2.5% 
thereafter. If Minimum Wage increases, employees will receive the 
rate on the schedule or Minimum Wage, whichever is greater.
All employees (new and existing) will receive Minimum Wage 
pursuant to state or federal law.
Current on-step employees (hired prior to ratification) shall receive a 
payment, as a stipend, equivalent to .5% of their actual annual earnings 
for each year of the CBA. The payment expires 06/30/21. The payment 
shall be payable in the last paycheck o f each fiscal year based upon
20 1 7 - 2018
20 1 8 - 2019
2019- 2020
2020 -  2021
2.5%
2.5%
2.5%
2.5%
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actual annual earnings; or if  an employee separates from service earlier 
in the fiscal year, in his/her final paycheck, pro-rated for actual 
earnings.
3.2 Whenever a full-time employee is appointed or promoted to a 
position in a higher grade, upon such appointment or promotion, the 
employee shall be placed in the lowest step in the new position which 
shall provide the employee at least a $400 increase in salary.
3.3 (a) The normal workday for full-time maintenance and custodial 
staff will begin at the time they are scheduled to report for work and 
end eight (8) hours thereafter, exclusive of time set aside for a thirty 
(30) minute non-paid lunch break for which they receive $750.00 
annually.
The normal working week shall consist of forty (40) hours. In 
emergency or where necessary service is to be provided, the 
establishment of working hours shall be at the discretion of the 
immediate supervisor, Superintendent or in his absence, the 
Superintendent’s designee.
The normal workday for maintenance and custodial staff shall 
commence between the hours of 6:00 a.m. and 8:00 a.m. for the day 
shift and 2:00 p.m. and 4:00 p.m. for the second shift. If the permanent 
shift of an employee is changed, a ten (10) working day notice shall be 
given. In the event shifts are changed or alternate shifts become 
available, the District will ask for volunteers and volunteers' requests 
will be granted in order of their seniority. If there are no volunteers, 
the least senior employee will be required to make the change. Hours 
of work will not be altered for the purpose of avoiding overtime.
During any recess period, employees who work on the second shift shall 
be allowed to work on the first shift. In the event there is a school 
function which would require custodial or maintenance staff on the 
second shift an employee may be reassigned to the second shift for that 
day only, subject to the same terms and conditions outlined in the 
previous paragraph.
Alternatively, the second shift shall be covered by overtime at the 
discretion of the Superintendent or his/her designee. In no event shall
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the second shift be covered by a substitute employee, unless all regular 
custodial or maintenance staff has refused such work.
This same twelve (12) month staff shall be entitled to a paid fifteen (15) 
minute break, scheduled with their supervisor, to occur during their 
workday.
(b) Clerical and Technical Staff shall maintain an eight (8) hour 
workday when students are in attendance, and a seven (7) horn: workday 
when school is not in session and students are not in attendance.
The normal workday shall commence between the hours of 7:00 a.m. 
and 9:00 a.m. If the permanent shift of an employee is to be changed, 
a ten (10) workday notice shall be given. In the event shifts are changed 
or alternate shifts become available, the District will ask for volunteers 
and volunteers' requests will be granted in order of their seniority. If 
there are no volunteers the least senior employee will be required to 
make the change.
Hours o f work will not be altered for the purpose of avoiding overtime. 
The full-time ten (10) or twelve (12) month Clerical and Technical 
employees hired on or after July 1, 2002, will operate on a thirty (30) 
minute paid lunch within their eight (8) hour shift when students are in 
attendance and within their seven (7) hour shift when school is not in 
session and students are not in attendance. Compensation will be at 
the negotiated rate applicable to their employment title.
The full-time ten (10) or twelve (12) month Clerical and Technical 
employees hired before July 1, 2002, will operate on a sixty (60) minute 
paid lunch within their eight (8) horn shift when students are in 
attendance and within their seven (7) hour shift when school is not in 
session and students are not in attendance.
Full-time Clerical and Technical employees hired before July 1, 2002 
had a one-time opportunity during a ten (10) calendar day period 
following the Board's and CSEA's adoption of the 2001-2004 contract 
to choose a thirty (30) minute paid lunch during their scheduled work 
day for which they received a five-percent (5%) salary increase in their 
salary step, following the application of the 1.7% salary increase as 
indicated on Appendix A of 2001-2002 Salary Schedule. A specific
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salary agreement was established for each employee choosing this 
option.
(c) Summer hours may be extended to all employees at the discretion 
of the Superintendent.
(d) Employees in the Transportation Department or Teacher Aides 
who work in their respective departments for the District during the 
summer months shall receive their contractual rate of pay for work 
performed during the summer months. Summer work shall be awarded 
on the basis of seniority.
3.4 Full-time twelve (12) month employees who work over eight (8) 
hours in any workday will be compensated at the rate of one and one- 
half (1Y2) times their regular hourly salary for the hours worked in 
excess of eight (8) hours.
3.5 Should the District determine there is a need for cleaners and/or 
seasonal laborers to perform services during the winter, spring or 
summer recesses, the District shall offer such recess work to the regular 
part-time cleaners. They shall be compensated at their regular hourly 
rate.
Any time worked during recess periods shall not impact upon or change 
a regular part-time employee's status as a regular part-time employee. 
This provision does not diminish the District's prerogative to retain 
seasonal employees dining recess periods.
District employees, who work out of title during summer recess, shall 
be paid at the summer rate of pay, plus fifty cents ($.50) per hour.
3.6 The District will determine the methods employees will use to 
record their working and non-working time.
For time keeping purposes, the hours shall be divided into tenths. An 
employee will have up to six (6) minutes after his/her normal starting 
time to report for work before they are docked any paid time. Similarly, 
the employer is not obliged to pay overtime until six (6) minutes after 
the employee's normal ending time.
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In the event an employee fails to report his/her arrival and/or departure 
time on a given day or the work situation makes it impossible to do so, 
the employee shall report such failure to his/her supervisor who shall 
initial the employee's time card or time sheet as the case may be.
Employees are expected to work the hours they are scheduled and use 
the time reporting methods prescribed for their department. Willful 
failure to do so may result in disciplinary action being taken by the 
District.
3.7 An employee who is recalled to work after the completion o f his 
scheduled work day will receive a minimum of three (3) hours pay.
3.8 In the event of public transportation difficulties, strikes, severe 
storms or floods, or similar uncontrollable conditions affecting a group 
of employees, tardiness may be excused by the Superintendent and/or 
his/her designee and he may in his discretion, for these reasons, 
dismiss employees prior to the closing hour. In the event o f the 
inability of employees to report for duty because of storm, the 
Superintendent, or in his/her absence, his/her designee, may in his/her 
discretion, grant employees time o ff with pay.
3.8(1) All full-time custodians, head custodians and full-time 
laborers will report for work during snow days, but will be given 
one (1) day compensatory time for each snow day worked on an 
alternating basis after the emergency is over.
3.9 In case of a bus breakdown, the driver involved will be paid for the 
actual time worked outside scheduled work hours.
3.10 The New York State Employees' Retirement System Plan (Section 
751), shall be maintained together with the additional benefits included 
in Section 41J (Application of Unused Sick Leave as Additional Service 
Credit Upon Retirement).
3.11 Overtime shall be distributed on a fair and equitable rotating basis 
based upon the needs o f the district among employees that are qualified 
to do the work within each department. For purposes o f distributing 
overtime, a refusal shall be considered as time worked. District shall 
post overtime hours worked on a quarterly basis. When it is possible
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to pre-schedule overtime monthly, it will be scheduled this way. The 
person pre-scheduled for an overtime occasion will be responsible for 
duty unless he informs the Superintendent and/or his/her designee five 
(5) days prior to the scheduled occasion that he will not be available for 
such duty. Any employee who refuses an overtime assignment or who 
requests a postponement or cancellation of an overtime assignment, or 
any combination of these, for three (3) consecutive times when asked, 
shall have his name removed from the rotating overtime list for the 
remainder of the current contract year. The District will make every 
possible effort to give forty eight (48) hours advance notice where 
possible to schedule overtime work, or additional runs.
3.12 A system of Direct Deposit will be made available to all employees. 
Each employee shall be limited to a total of two (2) direct deposit 
transactions.
3.13 Each full-time ten (10) month salaried employee as indicated by 
an asterisk in the salary schedule and/or an employee engaged on a 
contract basis (i.e., Bus Drivers) shall have the option of receiving their 
paycheck in bi-weekly payments over 21 or 26 pays. This option can be 
exercised only once a year before certification of the first payroll.
3.14 Deferred Compensation Plan - Employees may participate in a 
deferred compensation plan based on the provisions of Chapter 547 of 
the Law of 1982 when rules and regulations are established by the New 
York State Deferred Compensation Board.
3.15 Non-instructional personnel shall be compensated at their regular 
hourly rate for all time spent in disciplinary actions involving students 
outside their scheduled working hours.
3.16 Bus drivers called in for extra work shall be paid a minimum of 
one (1) hour. The minimum of one (1) hour shall apply to cancellations 
too, provided the driver actually reports for work and the trip is 
subsequently cancelled less than one (1) hour prior to the scheduled 
departure time.
3.17 The Registered Professional Nurse, who is responsible for 
developing and implementing the District's Infectious Control Program,
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will receive an annual stipend of S 500 which will be in addition to the 
salary received as stated on the current year's salary schedule.
3.18 Recruitment- Employees covered by this Agreement will be 
compensated one hundred ($100) dollars for recruiting dependable 
employees to the District. Compensation will be received after the 
recruit has received permanent appointment from the Board of 
Education (has passed probation). The new employee must complete a 
form provided by the District identifying the individual employee 
responsible for their recruitment. Only one individual may be 
identified.
3.19 The late bus driver's contracted run shall be increased by adding 
one (1) hour per day up to a maximum of four (4) hours per week. Upon 
ratification, this additional time shall be included in the driver’s 
contracted run. In the event the late bus driver works more than the 
four (4) hours, they will receive additional monetary compensation for 
all time worked beyond the four (4) hours.
3.20 Career Development- Employees who wish to attend job related 
training or in-service classes shall make a request to their immediate 
supervisor and the Superintendent in writing. The request shall include 
the name of the training course, the date(s), duration and any 
attendance costs o f such training. Approval of such training shall be at 
the sole discretion of the Superintendent.
Request for attendance at job related training shall be submitted to the 
Superintendent on a form developed by the District.
Upon successful completion of the training course and submission of 
verification of attendance, the District shall reimburse the employee for 
the cost o f the course to the extent funds are available.
In the event the approved training takes place during the employee's 
regular hours o f work, the employee shall suffer no loss o f pay.
3.21 The hours for the Registered Professional Nurses will coincide 
with the teaching hours of each respective building.
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3.22 Teacher Aides' hours of work, schedules and duties will reflect the 
needs of the building as determined by the building principal. Full-time 
teacher aides will be entitled to a one-half (54) hour paid lunch during 
their normally scheduled workday.
Should a reduction or elimination in the teacher aide position occur, 
layoffs would take place in the reverse order of seniority. Recall lists 
for such employees would be maintained for three (3) years. Recall shall 
take place, for a teacher aide position, in order of seniority. A teacher 
aide who is laid off shall be notified, in writing, by certified return 
receipt mail o f an open position. Failure to contact the District within 
five (5) business days will result in removal from the recall list. Failure 
to accept an open position will also result in removal from the recall 
list. All rights and benefits shall be restored to the recalled teacher aide 
upon recall and return to employment. Years of service do not include 
time on the recall list.
3.23(a) Teacher Aides shall work (paid) their regularly scheduled 
hours when there are teacher conference days or when students 
are in session for less than a seven (7) hour day.
(b) Any Bus Aide who reports to work at his/her scheduled report 
time and his/her workday is cancelled due to inclement weather or 
student absence, shall be paid one (1) hours pay.
3.24 If the Instructional staff is released early due to weather 
conditions, etc., support staff not required to maintain the buildings, 
will be released at the same time without loss of pay. Employees who 
remain at work shall receive compensatory time o ff equal to the number 
of hours they remained at work.
ARTICLE 4 HOLIDAYS
4.1 The following paid holidays shall be granted to all twelve (12) 
month full-time employees:
n
Full Days
l Independence Day Christmas Day
Labor Day New Year's Eve
Columbus Day New Year's Day
Veteran's Day Presidents' Day - School Calendar [
! Thanksgiving Day Good Friday
Friday after Thanksgiving Day after Easter |
Christmas Eve j Memorial Day \
Martin Luther King Day
4.2 If a holiday falls on a Saturday, the day before such holiday will be 
given as a paid holiday. If the holiday falls on a Sunday, the day after 
such holiday will be given as a paid holiday. If school is in session on 
these days, compensatory time will be given at a later date with 
approval of the Superintendent and/or his/her designee.
4.3 All ten (10) month full-time employees will receive the same paid 
holidays granted the twelve (12) month full-time employees, with the 
exception of Independence Day and Labor Day.
4.4 All regular part-time employees will receive President's Day, the 
Day after Easter Sunday, Memorial Day, Thanksgiving Day and 
Christmas Day, as paid holidays.
4.5 On the day before the following holidays listed below, all twelve 
(12) month Clerical, Technical and Maintenance/Custodial employees 
shall be permitted to end their workday one (1) hour earlier than 
normal.
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day
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Thanksgiving Day 
Christmas Eve Day 
New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day
4.6 Holiday pay will be calculated at the regularly worked hours of 
each individual employee. For example, 3.5 hours regularly worked per 
day = 3.5 hours holiday pay. For purposes of this section, Clerical and 
Technical employees who normally work eight (8) hours per day but 
who work reduced hours during recess periods shall be considered 
eight (8) hour per day employees.
4.7 Clerical/Technical staff will receive one day o ff (the day before 
Thanksgiving) in lieu of breaks. If school is in session on the day before 
Thanksgiving, clerical/technical staff will be fully compensated a day at 
a mutually agreed upon time with their immediate supervisor within 
said year when students are not in attendance.
ARTICLE 5 VACATION
5.1 All full-time twelve (12) month employees will receive the 
following vacations each year. The amount of vacation is based upon 
continuous years worked.
Less than one (1) year of 
service.
Note four (4) hours vacation 
for each completed month of 
service. To a maximum of 
forty (40) hours.
One (1) year of service. Forty (40) hours
Two (2) through five (5) 
years of service.
Eighty (80) hours
Six (6) through thirteen (13) 
years of service.
One hundred twenty (120) 
hours
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Fourteen (14) through 
nineteen (19) years of 
service.
One hundred sixty (160) 
hours
Twenty (20) or more years of 
service.
Two hundred (200) hours
The vacation year runs from July 1 through the following June 30.
The above schedule is predicated on an eight (8) hour day schedule (i.e., 
8 hours x 5 days per week = 40 hours), if an eligible employee works six 
(6) hours but less than eight (8) hours per day that employee's vacation 
entitlement shall be adjusted accordingly. For example, six (6) hours of 
regularly scheduled work per day x five (5) days per week = thirty (30) 
hours of vacation.
For purposes of this Section 5.1 Clerical and Technical employees who 
normally work eight (8) hours per day but who work reduced hours 
during recess periods shall be considered eight (8) hour per day 
employees for the purpose of earning vacation but on days they are 
scheduled to work only seven (7) hours because of recess periods shall 
only be charged seven (7) horns vacation if using a full day.
5.2 If a regular holiday scheduled in Item 4.1 occurs during an 
employee's vacation, their vacation can be extended one (1) day, or they 
can take o ff an additional day later on in that vacation year.
5.3 These vacation days need not be taken at one time; however, they 
must be mutually agreed upon between the employee and his 
immediate supervisor, and approved by the Superintendent and/or 
his/her designee. Approval by the Superintendent and/or his/her 
designee, shall be shown on the prescribed form used for employee 
absences. Requests shall be made at least three (3) days prior to the 
start of the vacation time requested. An employee who absents himself 
and claims vacation time without receiving prior approval as specified 
herein shall lose pay for each day that he is absent, hi cases where a 
vacation leave request is for less than three (3) days, the three (3) day 
prior approval provision shall be waived with approval by the 
Superintendent, or in his/her absence, his/her designee.
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5.4 Full-time twelve (12) month employees shall be permitted to carry 
over up to two hundred forty (240) vacation hours from one year to the 
next, except that in a year which an employee terminates his services, 
he shall only be permitted to carry over one hundred twenty (120) 
vacation hours and shall have utilized all accumulated vacation days 
prior to June 30 of the calendar year in which he terminates his 
employment. Any employee who has not used all vacation days prior 
to retirement or termination of employment, for any reason, shall 
forfeit all claims to any vacation time due to him.
ARTICLE 6 NON-INSTRUCTIONAL STAFF PERFORMANCE FORM
The purpose of an annual performance evaluation is to encourage and 
enhance the work performance of employees therefore every employee 
in the Union will be evaluated. While the annual evaluation may be used 
to identify deficiencies that may lead to disciplinary action, it cannot be 
the sole method by which the decision to discipline an employee is 
made. The principles of progressive discipline shall apply.
The evaluation criteria shall be provided to the employee at the 
beginning of the evaluation period along with specific performance 
standards that may be set by the District. Performance standards must 
be measurable and relate to the duties and responsibilities of the 
employee's title. Subjective criteria are not allowed. Receipt by the 
employee of such performance standards, shall be acknowledged in 
writing by the employee at the time of presentation.
In instances where concerns are identified anytime during the 
evaluation period, the rater will meet with the employee anytime during 
the evaluation period to discuss the areas where the performance 
standards are not being met and to propose remedial action to correct 
the deficiencies.
Employees shall sign the evaluation only as to the receipt of it. Where 
the evaluator is also a member of the CSEA bargaining unit the 
evaluation will be conducted by the supervisor. The Superintendent or 
his designee will review the evaluation and offer the employee the 
opportunity to meet with the Superintendent or his designee. 
Thereafter, the Superintendent or his designee will also sign o ff on the 
evaluation.
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The employee will be allowed to submit a written response to any area 
of the evaluation and to have that response attached to the evaluation. 
If the evaluation contains any factually incorrect statements the 
employee shall have recourse to the grievance procedure.
ARTICLE 7 HEALTH INSURANCE
7.1 Health Insurance Plans The Board o f Education will provide a 
plan for health insurance for all full-time employees which will include 
the following plan.
• NY44 Health Benefits Trust
If the NY 44 Health Benefits Trust is dissolved or disbanded during the 
length o f the agreed contract, the parties agree to reopen the contract 
for purposes of renegotiating Health Insurance only.
7.2 Eligibility and Enrollment Participation in the plan will be 
available to full-time employees on the anniversary date of the current 
plan Quly 1). New hires will be eligible to participate in the plan one 
month after their date of hire. A  full-time employee cannot be covered 
under the plan if coverage is also afforded under another plan. If the 
insured spouse o f a district employee loses their medical coverage, 
either through a loss of job, death, retirement, or through change in 
status, the District will provide the District employee with health 
insurance within thirty days after receiving written notification from 
such employee. In the event there is a change in the health insurance 
program, a one-time open enrollment period will be allowed within 
thirty days of the effective date of the change in the health insurance 
so CSEA members can make the necessary changes to their health 
insurance reflecting the benefits o f a new contract.
7.3 Premium Contribution For all full-time employees o f the 
bargaining unit enrolled in Health Insurance, the District will provide 
an annual amount equal to 85% of family or 92.5% of single coverage of 
the premium for the plan. If an employee is enrolled in coverage that is 
less expensive than the plans noted above, the District will none-the- 
less be obligated to pay only the amount o f that premium. Example: 
two single policies versus a family policy, etc. District contributions
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will be given in benefits, in accordance with the provisions o f Section 
125 of the IRC and as contained in the plan document.
7.4 Health Insurance Waiver For all full-time employees of the 
bargaining unit who choose not to enroll in Health Insurance offered by 
the District, an annual amount of $1,300.00 shall be given in cash or 
benefits, in accordance with the provisions o f Section 125 o f the IRC 
and as contained in the plan document. Retirees are not eligible for 
Health Insurance Waiver.
7.5 Health Insurance Regular Part-time Employees Effective January 
1, 2005, all newly hired regular part-time employees, including bus 
drivers, who work 4 to less than 6 hours per day (20 to less than 30 
hours per week), will be offered health insurance, cafeteria plan or opt 
out benefits at one-half the rate of full-time employees. All employees 
hired prior to January 1, 2005, will receive all benefits to which they are 
entitled under the prior agreement.
7.6 Self-pavment District employees who are not otherwise entitled 
to health insurance through the District, shall none-the-less be allowed 
to participate in the District's health insurance programs on a self-pay 
basis, provided however, that the premium must be in the Business 
Office not later than the first day of the month prior to the date the 
premium is due. Failure of an employee to meet the requirement noted 
above shall result in the employee's disqualification for participation in 
the District's health insurance program until the beginning o f the next 
plan year. The District shall be held harmless against any claims, 
demands, suits or other forms of liability that arise out of or by reason 
of any employee’s failure to meet the requirement described above. If 
a full-time employee who is participating in the health insurance 
program is laid-off, that employee will continue to participate in the 
health insurance program afforded under this Article by paying 100% 
of the cost. Participation in the health insurance program will cease 
when his name is deleted from the preferred list.
7.7 Retiree Health Insurance Retirees are eligible for the same 
benefit plan as full time employees; however, a retiree cannot 
participate in the plan if he/she was not a participant in the plan as an 
active member of the non-teaching staff. District contributions for 
retirees will not exceed $1,600 toward Single or $3,500 toward Family
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plans. If a retiree participating in the health insurance program 
predeceases his or her spouse, the spouse will continue to receive the 
same benefits afforded the retiree under this section during his/her life 
until they remarry. In respect to retirees participating in the health 
insurance program, employees whose starting date is after June 30, 
1995 will not be afforded the same benefits as those employed before 
June 30,1995. The benefits to these newly hired employees as retirees 
in the health insurance program will be limited to premiums paid by 
the District for their health insurance coverage to an amount equal to 
their final year of increment as provided in the section called "Find Year 
Increment", in lieu of cash. .
7.8 Dental Plan The CSEA Employee Benefit Fund Dental Plan is 
recognized as the dental program for all members in this agreement. 
Premium deductions from district payroll will be processed through the 
IRS 125(h) plan established by the district.
7.9 Vision Plan The District will offer the CSEA Employee Benefit 
Fund Vision Plan for interested employees. Interested employees who 
elect to purchase the vision plan will be responsible for 100% of the cost 
of the plan.
7.10 Section 105h The District shall contribute $225 for full time 
employees and $125 for regular part time employees every year to a 
Section 105h. Employees who have contributed money to a Section 125 
shall have that money deducted prior to having money deducted from 
the Section 105h. A debit card shall be provided to have funds 
deducted directly from these accounts.
ARTICLE 8 SICK TIME ALLOWANCE, PERSONAL LEAVE, LEAVES 
OF ABSENCE, AUTHORIZED ABSENCES
8.1 Sick Time Allowance, Including Pregnancy
8.11 Sick time allowance is leave with full compensation based upon 
provisions set forth in Item 8.15(1) and 8.15(2).
8.12 Sick time allowance shall be available to all non-teaching 
employees; both full-time and regular part-time. Regular part-time
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employees shall not qualify for sick time allowance until he has had at 
least six (6) continuous months o f service.
8.13 Sick time allowance shall be for personal disability resulting 
from sickness, injury or other cause except as herein provided or 
excluded.
8.14 At any time the Superintendent has reasonable cause to believe 
that an employee employed by the District is ill or disabled, to the 
extent that such illness or disability impairs such employee's ability to 
perform duties or that an employee who has been absent because of 
such illness or disability has sufficiently recovered to enable the 
resumption of duties without physical injury, the school 
Superintendent may require a written statement from such employee's 
physician or a medical examination by the school physician, as the 
employee shall choose, to determine such employee's fitness to 
continue or return to duties. Such proof shall be submitted within five 
(5) days of request. Physician's statements shall not be unreasonably 
requested nor shall they be required of the same employee more 
frequently than once in any thirty (30) day period.
An employee who is absent for five (5) consecutive days or more, or for 
any ten (10) days or more in any month, for reasons cited in Item 8.13 
shall present a written report from his physician stating the reason or 
reasons for these absences.
8.15 The schedule for the number of sick time allowance shall be as 
follows:
(1) There shall be one (1) sick time allowance for each month of 
continuous employment. After an employee completes ten (10) years 
of service, they shall earn VA sick time allowance per month. Days 
unpaid for illness in the current fiscal year may be regained through 
attendance in months following and pay will be adjusted for earned sick 
time at the close of the fiscal year. Sick time shall be based upon hours 
worked per day for full-time and regular part-time employees. 
Employees who do not use sick-time between July 1 - December 31 or 
January 1 - June 30 of each school year, shall be credited with an 
additional one (1) sick day for each o f those periods they do not use 
sick-time. After an employee completes ten (10) years of service, they
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shall earn one and one-quarter (1.25) sick days for each of those periods 
they do not use sick-time. The additional day(s) will be credited to the 
employees sick accrual upon completion of each period the employee 
is in compliance.
Each sick time allowance indicated above shall be multiplied by the 
employee's normally scheduled number of hours in a day. For example, 
one (1) sick time allowance x 3.5 regularly scheduled hours of work per 
day = 3.5 sick leave hours for the month.
For purposes of this Section 8.15, Clerical and Technical employees who 
normally work eight (8) hours per day but who work reduced hours 
during recess periods shall be considered eight (8) hour per day 
employees for the purpose of earning sick leave but on days they are 
scheduled to work only seven (7) hours because o f recess periods shall 
only be charged seven (7) hours sick leave if using a full day.
(2) Sick time allowance not used shall be accumulative; however, 
the hours so accumulated shall not exceed the factor of 240 days x the 
employee's regular number of hours in a workday. For example, 240 
days x 4 regularly scheduled hours o f work per day =960 accumulated 
hours o f sick time allowance.
8.16 All sick time credit earned shall be forfeited by the employee upon 
his termination o f employment, except as provided in Section 3.10.
8.17 Any employee who shall have served a period of ten (10) years or 
more, may, upon exhaustion of his sick time allowance at full pay as 
herein provided, apply to the Superintendent for an additional thirty 
(30) days of sick time allowance at full pay.
Application for this additional time must be accompanied by a doctor's 
report verifying the continued illness of the employee and, if possible, 
the duration of the period needed for recovery.
8.18 In those instances where an employee employed by the District 
shall know in advance of an anticipated illness or other disability which 
shall require such employee to take a leave of absence (i.e., advance 
notice of elective surgery, expected childbirth, etc.), such employee 
shall notify the Board in writing, indicating as far as possible, the
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expected date of commencement of the sickness or disability leave of 
absence and the anticipated period of duration of such leave of absence.
8.19 Sick Leave Bank
A Sick Leave Bank shall be established for use by any contributing 
employee of the bargaining unit (Section 1.1) whose accumulated sick, 
personal and vacation time where accruable has been exhausted as a 
result of a catastrophic illness or injury of a continuous nature.
Catastrophic illness or injury is defined as a severe life threatening 
medical illness or injury requiring the services of a licensed health care 
provider, which totally incapacitates the employee resulting in an 
employee's absence from work for a prolonged period of time. A 
qualifying illness or injury might include, but is not limited to, cancer, 
major non-elective surgery, serious accident and heart attack. 
Conditions that are short-term in nature, including, but not limited to, 
common illnesses such as colds, influenza, measles, and common 
injuries, are not catastrophic. In order to be defined as catastrophic, an 
illness or injury must be seriously incapacitating, of extended duration, 
and require the services of a licensed health care provider.
Membership
(a) Membership in the Sick Leave Bank shall be voluntary and 
available to all employees regardless of their classification.
(b) All new employees will be eligible for membership after one year 
and one day of employment. The "Sick Leave Bank Participation Form" 
must be completed within 30 days of their date of eligibility for 
membership. Failure to return this sheet in the time frame stated in 
Section 8.19 shall mean you have declined this offer to join the Sick 
Leave Bank.
(c) Membership is a one-time offering.
(d) All members who express an interest must complete the "Sick 
Leave Bank Participation Form" within 30 days of eligibility.
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Eligibility
(a) Must be a member of the "Sick Leave Bank".
(b) Must submit a request for Sick Leave Bank withdrawals, in writing, 
to the review committee. The request must be accompanied by a 
statement signed by a physician or medical professional confirming the 
nature o f the illness and the anticipated duration o f the disability. The 
illness or injury must require the services of a physician or medical 
professional.
(c) The injury or illness must extend over the duration of a minimum 
of 30 consecutive days. Sick Leave Bank time, if approved, would go 
into effect on the 31st day of the injury or illness.
(d) Withdrawals may not be in conjunction with Workers' 
Compensation or be used while employed at another job.
(e) Withdrawals shall not include illness or injury of another member 
of the members' family or time taken to assist such other family 
members.
(f) Members with ten (10) years o f service would maintain their rights 
under Section 8.17 of current Collective Bargaining Agreement.
(g) An employee who has returned to work for five (5) days or less, 
who subsequently must return to sick leave status shall not have to 
serve a thirty (30) day qualifying period as described in paragraph (c) 
above in order to utilize the balance of their sick leave time.
Contribution
(a) Each eligible member employed a minimum of one (1) year and 
one (1) day continuously, shall initially contribute one (1) sick leave day 
from his/her accumulation (a day is the employee's regular number of 
hours in a workday). Thereafter, each member must contribute an 
additional day when the Sick Leave Bank falls below the minimum level 
of two hundred forty (240) hours. At no time will more than two (2) 
days be required of any member in any given fiscal year, but members 
will be allowed to volunteer additional contributions if there is a need
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and the Sick Leave Bank is unable to fill the need due to the current 
level. Employees who have accrued the maximum number of sick days 
as defined in Section 8.15 shall be allowed to donate sick time accrued 
in excess thereof to the Sick Leave Bank at the end of each fiscal year. 
Any eligible employee, at retirement, will be allowed to donate to the 
Sick Leave Bank, any accrued sick time in excess of the maximum 
allowed for service credit by New York State Employees Retirement 
System. This donation will take place on the effective date of 
retirement. Similarly, any eligible employee who resigns will be allowed 
to donate up to twelve (12) hours of any accrued sick time to the Sick 
Leave Bank. The donation will take place on the effective date of the 
resignation.
Review Committee
a) The review committee shall consist of the Superintendent and 
his/her designee and two (2) members of CSEA. The review committee 
shall be established to review and approve or disapprove for 
withdrawals, based on a majority vote.
b) The review committee will review requests for withdrawal from 
the bank, keep records of employees and maintain an appropriate level 
of hours for use in the bank.
c) The review committee will notify members in writing when 
contributions are required.
d) The review committee will base their decision on the information 
supplied by the physician and the member's written request. A  member 
may also be requested to undergo medical review by a physician, 
selected by the committee at the expense of the member. Failure to 
comply with such a request shall result in disapproval of the withdrawal 
from the Sick Leave Bank.
e) A one-time appeal process per request can be requested in writing 
by the member to the review committee. The appeal committee will 
consist of the CSEA officers four (4) and the Labor Relations Specialist 
of our region.
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f) Decisions made by the review committee or the appeal process are 
not subject to the grievance procedure as defined in Section 15.
Withdrawals
Members may request a withdrawal from the review committee upon 
meeting the "Eligibility" requirements of the Sick Leave Bank.
A  member shall not receive a withdrawal in excess of thirty (30) days (a 
day is the employee's regular number of hours in a workday) per illness. 
The maximum withdrawal in any fiscal year will be thirty (30) days (a 
day is the employee's regular number of hours in a work day). Any 
unused days/hours will be returned to the Sick Leave Bank.
Any employee who draws from the Sick Leave Bank will be required to 
contribute one (1) additional day per year (a day is the employee's 
regular number of hours in a workday) until the draw is paid back.
Each fiscal year the business office will include your Sick Leave Bank 
contributions as part of the annual sick leave accumulation statement.
Employees may, in writing, withdraw from the Sick Leave Bank at any 
time; however, any contributions prior to written withdrawal will 
remain in the Sick Leave Bank.
If during the duration of the current negotiated agreement problems 
arise with regard to the Sick Leave Bank, the parties agree to negotiate 
to resolve any problems. If upon the expiration of this collective 
bargaining agreement there are no identifiable problems with the Sick 
Leave Bank, it shall become part of an annex to the successor 
agreement.
8.2 Illness in the Immediate Family
8.21 The utilization of sick time allowance for illness of a spouse, 
parent, parent of a husband or wife, an unmarried child, or any relative 
permanently residing in the personal household in which the employee 
himself resides is authorized. Sick leave for this purpose shall not 
exceed five (5) school days for each incident.
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The utilization of sick time allowance for illness of a brother, sister, 
grandparent, grandchild, and married child is authorized, provided that 
the use of sick time allowance for this purpose shall in no case exceed 
four (4) days per year. The use of sick time in each occasion shall be 
charged against accumulated sick time allowance of the individual.
8.3 Absence Under Workers' Compensation
8.31 When an employee is absent from work because of illness or injury 
covered by Workers' Compensation Insurance carried by the Board:
(1) Such absence may be considered sick leave at the option o f 
the employee and charged to accumulated sick leave until exhausted.
(2) In the event a compensation award is made for lost time and 
sick leave payments are selected by the employee, such sick leave 
payments shall be reduced by the amount of compensation awarded 
during the period o f sick leave payment. However, the amount paid to 
the school district shall in no case exceed the amount paid to the 
district employee.
8.4 Turv Duty or Subpoenaed Court Service
8.41 All full time and regular part-time employees who are required to 
report for jury duty or subpoenaed for court services shall be paid their 
regular rate of pay for hours scheduled to work provided they submit 
to the Business Office proof of such service. This section shall not 
apply to court service related to personal litigation.
8.5 Death of Familv/Death of Personal Friend
8.51 Each employee, both full-time and regular part-time, may have one 
(1) day per year with full compensation for the death of a relative other 
than as provided in Section 8.52. Any additional leave requested for 
this purpose will be charged against sick leave with full compensation. 
However, such time is available only between the time of the death and 
the funeral.
8.52 Where the death is in the household or the immediate family, 
(husband, wife, child, brother or sister o f husband or wife, grandparent
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of husband or wife, parent of husband or wife, son-in-law, daughter-in­
law, grandchild or any relative permanently residing with the 
employee), such leave shall not exceed five (5) days, except in the case 
where considerable distance (more than 200 miles) is involved, in which 
case the five (5) days may be adjusted to meet the needs of travel time 
with full compensation. Time taken exceeding five (5) days will be 
charged against sick time.
8.53 Upon approval by the Superintendent of a written request, one (1) 
day o f leave with pay, to be charged against sick leave, may be 
permitted, per year, per death, for legal transactions resulting from a 
death in the immediate family.
8.54 Each employee, both full-time and regular part-time, may be 
granted a day of leave for the death o f a personal friend with verbal 
notification to the immediate supervisor and follow up written notice 
and final approval by the Superintendent and/or his/her designee. 
Such time to be charged to accumulated sick leave.
8.6 Personal Leave
8.61 Each full twelve (12) month employees will be granted three (3) 
days (expressed as hours) and each full-time ten (10) month employee 
will be granted two (2) days (expressed as hours) of personal leave each 
fiscal year without deduction from salary. A  day equals the number of 
hours the employee is regularly scheduled to work.
Full-time employees hired during the fiscal year will have their personal 
leave prorated during that year as follows: twelve (12) month 
employees will be granted one (1) day (expressed as hours) for each 
complete four (4) months of service and ten (10) month employees will 
be granted one (1) day (expressed as hours) for each complete five (5) 
months of service.
Such leave is to be used for the transaction of legal, economic, financial 
business which cannot be transacted outside the normal work day, or 
as a result o f emergency conditions beyond the individual's control. All 
other extraordinary conditions may be granted as personal leave with 
the approval of the Superintendent. Requests for personal leave are to
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be submitted, in writing, twenty-four (24) hours prior to such leave, if 
possible, to the Superintendent.
For purposes of this Section 8.61, Clerical and Technical employees who 
normally work eight (8) hours per day but who work reduced hours 
during recess periods shall be considered eight (8) hour per day 
employees for the purpose of earning personal leave but on days they 
are scheduled to work only seven (7) hours because of recess periods 
shall only be charged seven (7) hours personal leave if using a full day.
8.62 It is clearly understood, however, that such leave is not to be used 
to extend vacations. Such leave shall not be granted prior to or 
subsequent to a holiday or vacation period without written approval by 
the Superintendent.
8.63 No more than two (2) employees from each department may 
utilize such leave at any one time.
8.64 Employees may be allowed personal days without pay where 
reasons do not warrant leave with pay. Requests for leave without pay 
must be arranged at least two (2) days prior to leave.
8.65 All unused personal leave will be credited to accumulated sick 
leave after the end o f the fiscal year.
8.7 Leave Without Pav
Except as expressly authorized by the Board of Education, leave of 
absence without pay shall be limited to those specified in this article. 
Leave of absence without pay may be granted to employees holding a 
position by permanent appointment, by the Board of Education, as 
follows:
8.71 Military Service: Leaves of absence for military service shall be 
granted as provided in Section 243 of the Military Law governing 
military service and training.
8.72 Sick Leave Without Pav: In the cases where absences due to 
illness or disability shall extend beyond employee's sick leave benefits, 
as provided in this agreement, said employee shall be granted unpaid
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leave of absence for the duration of the illness or disability provided 
that a doctor's report is submitted indicating that the employee is 
physically incapable to perform his/her regular duties. Such unpaid 
leave of absence shall not be granted beyond the last day of the current 
school year.
A  permanent, non-probationary employee whose illness or disability, as 
confirmed by his attending physician, extends beyond the current 
school year and into the following school year may request, upon notice 
to the Superintendent not later than 21 days prior to the beginning of 
such leave, an extended leave of absence without pay for a period not 
more than one (1) year. A  further leave of absence without pay shall 
not be granted unless the employee returns to his position and serves 
continuously for six months.
In exceptional cases, a further leave extension without pay may be 
permitted by the Board o f Education for good cause shown and where 
the interests of the school district would be served.
Leave under this section may be withheld or terminated if the Board of 
Education determines that the illness or disability is of such nature as 
to permanently incapacitate the employee for the performance of the 
duties of his position.
8.73 Child Rearing Leave
(1) The Board may grant a leave of absence without pay or increment, 
for child rearing (pre-school age), for a period(s) of time not to exceed 
two (2) years from the date the employee requests such leave to begin. 
Such leave may be granted to any regularly employed person as per New 
York State Law.
(2) Request for child-rearing leave must be filed with the 
Superintendent through the immediate supervisor at least thirty (30) 
days prior to the date the employee desires such leave to commence 
(when possible). In the event the child-rearing leave is related to 
pregnancy, the employee may request the leave to begin upon 
conclusion of her disability as attested to by a physician.
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(3) The expiration date of the child-rearing leave shall coincide with 
the end of the fiscal year, and shall be so specified in the leave request. 
The employee may request any length of leave up to the two (2) years 
which ends at the end of the fiscal year providing the leave period is 
specified. If an employee requests a leave of less than two (2) years, it 
shall be extended by Board action provided that the employee files a 
request for extension at least sixty (60) days prior to the expiration of 
the original leave request. Only one extension may be granted.
(4) An employee must return to duty at the time specified in the leave 
request. Any employee on a child-rearing leave shall notify the 
Superintendent, in writing, of her intention to return, or not to return, 
at least sixty (60) days prior to the expiration of such leave.
(5) Child-rearing leave for any given child is non-renewable beyond 
two (2) years for any given leave.
(6) Child-rearing leave and other leaves without pay, except for illness 
or disability, shall not be counted towards seniority.
(7) If any of the procedures provided above shall be found contrary 
to law, then provisions under Article 12.11 of this contract shall apply.
8.8 Attendance Bonus
Any employee covered by the CSEA bargaining unit who is continuously 
employed from September 1st through June 30th, who does not utilize 
any days charged against their accumulated sick leave or personal leave 
time shall receive five hundred dollars ($500) if a full-time employee, 
and two hundred fifty dollars ($250) if a regular part time employee. 
The District will issue a check which shall be presented to eligible 
employees by September 15th of the year following eligibility. 
Contributions to the Sick Leave Bank shall not disqualify an employee 
from this benefit.
8.9 Accrual Notification
The District shall provide each employee notification at the beginning 
of each school year (September) o f his/her salary, title, date of hire, and 
seniority position in title. Additionally, monthly the District will supply
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an up to date listing of the employee’s accrued time o ff to each 
employee.
ARTICLE 9 AUTHORIZED ABSENCES FOR SPECIAL CONDITIONS
9.1 The CSEA shall be allowed employee organizational leave (EOL) 
time to be used to conduct union business outside the District during 
regularly scheduled work hours (e.g. CSEA sponsored meetings, 
conferences or workshops).
The CSEA Unit President shall authorize who will be excused and notify 
the Superintendent of Schools on a form provided by the district prior 
to the member leaving the District. No more than two (2) individuals 
may be absent for such business at any one time. EOL days shall be 
without loss of pay or benefits.
Additionally, authorized grievance representatives shall be allowed to 
address grievances during work hours upon approval o f the 
Superintendent of Schools or his/her designee.
9.2 Request for these absences must be made on a prescribed form 
and submitted to the Superintendent at least fifteen (15) days prior to 
the date or dates of absence requested. A  written report of the 
conference, or workshop, except CSEA meetings, on forms specified by 
the Superintendent, must be submitted not later than five (5) days after 
the employee returns from this absence. Tax exempt forms must be 
used for expenses to be paid by the District and all claims for 
reimbursement must be itemized on the school's claim form with 
applicable receipts attached.
ARTICLE 10 PROMOTIONS
10.1 Appointment, promotion, transfer, reinstatement, probation, 
disciplinary action, retirement and other civil service procedures shall 
be pursuant to the Civil Service Law.
ARTICLE 11 VACANCIES AND NEW POSITIONS
11.1 Whenever any new position or vacancy shall occur in the North 
Collins Central School System, such vacancy or position shall be
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announced by providing for appropriate posting in the main offices of 
each building. The posted announcement shall clearly set forth a 
description of the qualifications for the position, including salary, and 
the procedure for interview of applicants, if any. Such announcement 
of vacancy shall be posted for at least ten (10) work days prior to the 
last day on which applicants will be accepted.
11.2 To the greatest degree practicable, it is the mutual intent o f the 
parties hereto that promotions shall be made first available to 
employees of the North Collins Central School System. However, 
should there be an applicant from the outside who is more qualified 
than applicants from within; an explanation should be given as to why 
the outside applicant was hired to fill the vacancy.
ARTICLE 12 MISCELLANEOUS PROVISIONS
12.1 Contract Terms
12.11 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAWS OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
APPROVAL.
12.12 The Head Custodian and Transportation Supervisor shall 
maintain a daily record o f attendance and punctuality of each employee 
under their direction.
12.13 An employee in a competitive class position shall be granted 
an additional $1.25 per hour in addition to his/her present salary when 
his/her supervisor is absent. An employee so appointed by the 
Superintendent and/or his/her designee will be expected to complete 
his/her normal duties in addition to the additional duties of his/her 
supervisor within their regularly scheduled work day.
12.14 Any time an employee is required to report for an 
instructional course outside their regular work hours, they shall receive 
their regular hourly rate of pay.
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12.15 The President of CSEA Unit will be notified when major 
changes in work schedules, policies, and job descriptions are instituted.
12.16 In the case of a defeated budget, all personnel covered by 
this contract will receive salary increases as agreed upon in this 
contract when it has been legally determined that it is permissible to 
do so.
12.17 Within one (1) week after the effective date of the contract, 
the President of the CSEA shall notify each administrator, in writing, of 
all officers, grievance committee members, building representatives or 
other representatives of the CSEA Unit and, if any changes occur 
subsequent to this time, all administrators will be notified of these 
changes, in writing, no later than ten (10) days after these changes are 
made.
12.2 Bus Drivers
12.20 It is understood that clean up time, pre and post trip 
inspections, totaling forty-five (45) minutes for all vehicles except cars 
and vans, is included in computing number of hours driven by bus 
drivers as a basis for their contracted salary. Clean up time, pre and 
post trip inspections for cars and vans shall be thirty (30) minutes.
12.21.1 Bus drivers will be engaged on a contract basis and paid an 
annual ten-month salary based upon the bus route that is bid by and 
awarded to the bus driver on the basis of seniority, two weeks before 
school starts.
If school is closed during the school year for five (5) days or less, no 
adjustment will be made in the annual contract amount. If school is 
closed during the school year for more than five (5) days, an adjustment 
will be made in the annual contract amount at the rate o f 1/190 of the 
annual contracted salary for each day over five (5) days that school is 
closed. Bus drivers will be paid the result of 1/190 of their annual 
salary divided by the normal hours in their contracted workday for each 
hour of service not contracted. Bus drivers will be paid an hourly rate 
as scheduled in Appendix "A-l or A-2," depending upon the date of hire.
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If, because of days lost due to inclement weather or emergency closing, 
instructional days are scheduled during Christmas recess and/or Easter 
recess and/or other non-instructional calendar days and transportation 
of students is necessary, bus drivers shall make their regularly 
scheduled daily runs without additional compensation to their annual 
salary.
In the event a bus run becomes vacant prior to January 31st, that vacant 
bus run shall be reposted and shall be awarded on the basis of seniority. 
If a bus run becomes vacant after January 31st, the District may post it 
as described herein, or may at their discretion fill the vacancy with a 
substitute or temporary employee until the annual bid, at which time it 
shall be posted and awarded on the basis of seniority.
Similarly, if a bus run is changed substantially, or eliminated, all bus 
runs junior to the affected employee shall be posted for rebidding and 
awarded on the basis of seniority, until the following annual bid. 
“Substantially” is defined as increase/decrease of one-half (V2) hour or 
more in length. If a contracted run is cancelled, the driver for that run 
must be available to accept other work.
If the services o f a Bus Attendant or Bus Nurse are no longer needed 
due to the absence o f a student, change, elimination, etc. of his/her 
route, the District shall continue to employ such person for a maximum 
of ten (10) work days per school year so long as such person reports to 
the District and performs duties as assigned. Such assigned duties shall 
be as similar as possible to the employee’s normal duties based upon 
the needs of the District at the time.
12.21.2 The District will allow bus attendants to choose a bus run 
based on seniority. The District reserves the right; however, to reassign 
bus attendants on a discretionary basis to the run which best meets the 
needs of the District and the students. If a more senior attendant is 
assigned to a run with more contract hours he/she shall be given a two 
week notice prior to the change being made. If a more senior attendant 
is reassigned a run which has fewer contract hours than the attendant 
originally selected, a "Run Differential" will be paid to the senior 
attendant as follows:
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* The difference between the actual payroll recorded for the entire 
school year for the senior attendant (excluding any summer runs or 
extra trips), and the number of hours which were worked by the 
reassigned junior attendant, (excluding any summer runs or extra 
trips), times the senior attendant's hourly rate of pay, shall be paid to 
the senior attendant.
* The "Run Differential" will be paid during the last payroll of the
year.
. * The senior attendant shall be eligible for the "Run Differential" 
from the time he or she is reassigned from a run with more hours to a 
run with fewer hours.
12.22 Bus drivers shall have a rotation wheel for extra work/special 
trips exclusive of Section 3.11. The wheel will work as follows:
A. Any extra work, including committee work, outside the contracted 
hours must be posted on the wheel.
B. All trips shall be posted on the previous Wednesday of any given 
week.
C. According to seniority on a rotational basis, a driver may select 
any trip he/she desires on any given day during the week. If the driver 
chooses not to select, they will be bypassed and the rotation shall 
continue until all trips are satisfied. It is understood that the rotation 
for the following week shall begin where it was left o ff on the previous 
week.
D. All trips, regardless of length, must be posted on the wheel. In the 
event a trip lasts less than three (3) hours, the driver of that trip shall 
be placed back at the top of the wheel and remain there until the hours 
worked on the extra trips exceeds three (3) hours.
E. In the event of cancellation of an extra trip, that driver's name 
shall then be placed at the top of the wheel and shall have priority 
bidding the next available trip.
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F. When a driver cancels out of a trip, that trip will be put up for bid 
by seniority in compliance with the rotation wheel. If a driver cancels 
three (3) consecutive times, his/her name will be removed from the 
wheel for a length of thirty (30) days beginning from the date o f 
cancellation. Upon returning to the wheel, that driver will then take his 
previous place in the order o f seniority.
G. If a trip comes up during any period that a regular driver is not 
driving their regularly scheduled contracted run, the trip must be put 
on the rotation wheel. If no regular driver accepts the trip, it may then
. be given to a substitute driver.
12.23 The fall three (3) hour refresher course, the spring two (2) 
hour refresher course, and mandatory 19A will be attended by each 
driver and compensated by the District at the employee's hourly rate.
12.3 Travel Allowances
12.31 Employees required to travel between district school buildings 
will be reimbursed a rate per mile as determined by the Board o f 
Education.
12.4 Head Bus Driver
12.41 The following describes the amount of time worked by the Head 
Bus Driver:
> 12-month position.
> The Head Bus Driver will receive the same benefits under the 
contract as other 12-month employees.
Days o ff to be agreed to by Superintendent or in his/her absence, the 
designee.
ARTICLE 13 PRIVILEGES OF THE ASSOCIATION
13.1 The Association Mav Use:
13.11 School buildings for association meetings when approved by 
the Superintendent of Schools, provided that such meetings do not
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interfere with the normal operations o f the school and shall not occur 
during normal school hours.
13.12 As sociation meetings shall be arranged through the Office of 
the Superintendent.
13.13 Association meeting dates will be arranged by the President 
o f the Association and the Superintendent. The Superintendent may 
approve any subsequent request for changes in dates, times, or places 
to be used.
13.14 The Association will have the right to place notices and 
circulars, which have had prior approval of the Superintendent, on 
bulletin boards in the employee lounges and in mailboxes - limited to 
not more than one-half the available space therein or thereon. Any 
material of political nature which endorses or opposes a political 
candidate for public office may not be posted or distributed.
13.15 Elected officers of the Association will be held responsible 
for the posting and distributing of Association materials.
ARTICLE 14 BOARD MINUTES
14.1 A copy o f the minutes of all school board meetings shall be 
forwarded to the CSEA Unit President for posting in an area readily 
accessible to all employees of this unit.
ARTICLE 15 GRIEVANCES
15.11 The purpose of this grievance procedure shall be to afford 
employees an adequate opportunity to dispose of their differences and 
to settle equitably and informally, if possible, at the lowest possible 
level, disputes which may arise from time to time with respect to 
specific claims of violation, misapplication or misinterpretation of the 
terms of this contract.
15.12 The following definitions shall apply to Article 15 of this 
contract:
(1) "Immediate Supervisor" refers to the Department Head.
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(2) "Superintendent" shall mean the Superintendent of the North 
Collins Central School District.
(3) "Association Committee" shall refer to the Civil Service Employees 
Association, Inc., Local 1000 AFSCME, AFL-CIO, North Collins Central 
School Unit of Local 868.
(4) "School Day" a day when teachers are scheduled to be in school 
except that during the summer recess, it shall mean any calendar day 
except Saturday, Sunday, Independence Day, or Labor Day.
(5) "Informal Presentation" shall mean an oral statement by the 
employee and/or the Grievance Committee representative to the 
immediate supervisor. It must be clearly stated that this is an informal 
discussion of a grievance.
(6) "Formal Presentation" shall mean a signed written statement by 
the employee of his grievance. This statement shall set forth the alleged 
facts upon which the grievance is based and the particular provisions 
of this contract claimed to have been violated, misapplied, or 
misinterpreted.
(7) "Grievant" shall mean an aggrieved member o f the negotiating 
unit; however, if the grievance involves all or a majority of members of 
the negotiating unit in a department or building, "grievant" shall mean 
the Association.
(8) "Grievance" is a claimed violation, misinterpretation, or 
misapplication of a provision of this agreement.
15.13 No reprisal o f any kind shall be taken by or against any 
participant in the grievance procedure by reason of such participation.
15.14 At Levels I, II, and III, only those persons and parties shall 
participate in meetings on grievances as are specifically referred to in 
the provisions of Section 15.2 "Grievance Procedure". At Levels IV and 
V, the Association and the District may each be represented by a duly 
authorized representative.
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15.15 The time limits set forth in Section 15.2 "Grievance 
Procedure" must be strictly adhered to by the parties and the 
employees. However, the District and the Association may mutually 
agree in writing to modify any such limit and consent to a modification 
must not be withheld unreasonably or by either party.
15.2 Grievance Procedure
15.21 Level I Informal Presentation to Supervisors
A  grievant presenting a grievance must initiate this procedure within 
twenty (20) school days of the date of the incident by the following 
steps:
(1) The grievant must approach his immediate supervisor and request 
a meeting, clearly stating that this meeting concerns an alleged 
grievance.
(2) The meeting will take place within five (5) school days from the 
time of the request. The grievant may not be compelled to discuss the 
grievance prior to any scheduled meeting.
(3) The grievant will discuss the grievance with his immediate 
supervisor.
(4) After the meeting, the immediate supervisor will issue a verbal 
decision within two (2) school days.
15.22 Level n Formal Presentation to Immediate Supervisor
If the grievance is not resolved at Level I, a formal written presentation 
shall be made to the immediate supervisor within five (5) school days 
from the date of meeting described in Section 15.21 (2) of this contract. 
Within five (5) school days after receipt of the written grievance, the 
supervisor shall render a written decision thereon in writing and 
present it to the grievant and the Chairman of the Association 
Committee.
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15.23 Level III Superintendent
(1) If the grievant and the Association Committee are not satisfied 
with the written decision at the conclusion of Level n and wish to 
proceed further under this grievance procedure, within five (5) school 
days following the receipt of decision, the grievant and the Association 
Committee shall file the grievance and a copy of the written decision at 
Level n with the Office of the Superintendent.
(2) Within five (5) school days after receipt of the appeal, the 
Superintendent, or his duly authorized representative, shall hold a 
meeting with the grievant and the Association Committee.
(3) The Superintendent shall render a decision in writing to the 
grievant and the Association Committee within five (5) days after the 
conclusion o f the meeting.
15.24 Level IV Board o f Education
(1) If the grievant and the Association Committee are not satisfied 
with the decision at Level III, the grievant and the Association 
Committee will file an appeal in writing with the Board within five (5) 
school days after receiving the decision at Level IE. The written 
grievances and the written decisions at Level n and IE shaU be available 
for use by the Board and the grievant or the Association Committee.
(2) The Board shah hold a special meeting in executive session on the 
grievance with the grievant, the Association Committee, and the 
Superintendent, within twenty (20) school days after receipt of the 
written appeal.
(3) Within ten (10) school days after the conclusion of the meeting, 
the Board shaU reply in writing on the grievance to the grievant, 
Superintendent, and the Association Committee.
15.25 Level V  Arbitration
(1) After such meeting, if the grievant and the Association Committee 
are not satisfied with the decision at Level IV, and the Association 
Committee determines that the grievance is meritorious and that
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appealing it is in the best interest of the grievant, it may submit the 
grievance to arbitration by written notice to the Board within ten (10) 
school days of the decision at Level IV.
(2) Upon receipt o f such written notice, the Superintendent and the 
Chairman of the Association Committee shall jointly send a letter to the 
American Arbitration Association ("AAA") which:
(a) Requests arbitration of one specifically identified grievance, 
and,
(b) Requests the "AAA" to send to each party a list of ten (10) 
names of arbitrators.
Each party, not later than the tenth (10th) school day after receipt of its 
copy of the list, must mail its copy to the "AAA" with any names 
numbered in order to show the party's preference. The "AAA" shall 
then name the arbitrator most preferred by the parties as indicated on 
the lists submitted. If the "AAA" determines that no mutually 
acceptable arbitrator has been selected by the parties, it shall submit a 
second list of ten (10) names and the same procedure will be followed 
with respect to it. If the "AAA" determines that no mutually acceptable 
arbitrator has been selected by the parties from the second list, it shall 
name the arbitrator.
(3) The decision of the arbitrator, which shall be rendered to the 
Board, the Superintendent, and the Association Committee, shall be 
binding on the grievant and all other parties.
(4) All expenses o f the arbitrator, including per diem costs, shall be 
paid jointly and equally by the District and the Association.
ARTICLE 16 LABOR MANAGEMENT COMMITTEE
16.1 A Labor Management Committee consisting of three (3) union 
representatives designated by the Union President and three (3) 
management representatives, one being a Board Member is established. 
Meetings will take place as necessary. Either the Superintendent or the 
Unit President may schedule a meeting.
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ARTICLE 17 SENIORITY/LAY OFF/RECALL
In the event of staff cutbacks, the employee with the least seniority 
within the affected job classification shall be first to be laid off. 
Employees may bump back to a previous position they held on a 
permanent basis, as long as they have more seniority than the person 
they are displacing.
Seniority, as herein utilized, shall be defined as length of continuous 
service to the District. Such continuous service shall include sick leave, 
with or without pay, military leave, any other approved paid leave, such 
other periods of service, if  any, as the Civil Service Law or other statutes 
require to be treated as part of the employee's continuous service. 
Employees who take an approved unpaid leave shall have their seniority 
"frozen" at the time such leave commences and shall not earn additional 
seniority until such time as they return to work for the District. At that 
time the accumulation of additional seniority will resume.
Employees affected by such layoffs shall be placed on a recall list. In 
the event of future vacancies within the same job classification, the 
employee(s) with the greatest seniority shall have first opportunity to 
accept such positions). If an employee refuses such opportunity, he 
shall be dropped from the recall list.
CSEA employees shall be notified within fifteen (15) days o f a layoff due 
to their position being eliminated.
ARTICLE 18 DISCIPLINE
Employees in the competitive class; or those employees who are exempt 
fireman or veterans of foreign war shall be covered by the provisions 
of Sections 75 and 76 of the New York State Civil Service Law.
Employees in the non-competitive class or labor class not otherwise 
covered, and who have completed three (3) years of permanent 
employment with the District, shall be afforded the right, protections 
and coverage of Sections 75 and 76 of the New York State Civil Service 
Law.
Employees shall have the following rights in regard to personnel files:
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a. Right to review personnel files.
b. Right to rebut derogatory articles in personnel files. Rebuttal 
to be part of the file.
ARTICLE 19 FINAL YEAR INCREMENT
The District shall grant full-time employees an option to apply for an 
added, one time only, retirement increment if they meet all the 
following conditions:
(1) Attained the age of fifty-four (54).
(2) Has fifteen (15) or more years of continuous service in the North 
Collins Central School District.
(3) Submits a written request and resignation at least six (6) months 
prior to the resignation date.
Upon receipt of the employee's request and resignation, the Board of 
Education shall promptly act upon and accept the resignation effective 
at the completion of the final six (6) months o f service, provided, 
however, no charges are being filed under Section 75 of the Civil Service 
Law.
During the final six (6) months of service, the full-time employee shall 
be paid his or her normal contracted salary. An increment of ten 
percent (10%) of his or her annual contract salary (annual contract 
salary shall include base salary plus longevity) shall be paid to the 
retiring employee on the last pay period of his/her active employment. 
The final year's total salary increase shall not exceed twenty percent 
(20%) of the previous year's salary.
If the increment crosses two (2) school years, the increase will be 
prorated to the appropriate salary schedule of the two school years.
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S IG N A T U R E S
IN WITNESS WHEREOF, the parties thereto have caused this Agreement 
to be signed in their respective names by their respected 
representatives hereto duly authorized.
^ ll
Andrea Figueroa, ARS Dcte
__________ £hs//e>
Paul Ranke, President Date
/ -H>-13
Dawn Barratt Date
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EXISTING EMPLOYEES SCHEDULE 07/01/2017-06/30/2021
APPENDIX A -l
POSITION I II III IV V V I VII VIII IX XClerk Typist* 24,323 25,173 26,021 26,877 27,725 28,579 29,430 30,575 31,570 32,484Senior Clerk Typist* 26,123 27,052 27,974 28,917 29,850 30,776 31,706 32,966 34,233 35,147Clerk Stenographer* 26,123 27,052 27,974 28,917 29,850 30,776 31,706 32,966 34,233 35,147Senior Clerk Stenographer* 29,300 30,361 31,428 32,500 33,572 34,629 35,701 37,147 38,471 39,387Account Clerk* 29,300 30,361 31,428 32,500 33,572 34,629 35,701 37,147 38,471 39,387Payroll Clerk* 29,414 30,374 31,544 32,615 33,686 34,743 35,814 37,261 38,587 39,500Senior Account Clerk* 29,527 30,589 31,656 32,734 33,800 34,865 35,932 37,377 38,708 39,619Registered Professional Nurse* 25,849 26,610 27,406 28,192 28,714 29,816 30,918 32,012 33,119 34,033Custodians (2080 Hours) <01/01/05* 28,409 29,471 30,541 31,578 32,684 39,206 40,117 41,876 43,446 44,358Custodians (2080 Hours) >01/01/05* 28,409 29,471 30,541 31,578 32,684 33,829 35,013 36,240 37,507 38,818Head Custodian (2080 Hours)* 38,754 40,305 41,867 43,422 44,984 46,554 48,274 50,682 53,088 54,003Laborer (2080 Hours)* 25,074 25,542 26,015 26,486 27,431 28,375 29,330 30,273 31,216 32,129Cleaner 9.80 10.40 mo 11.80 12.50 12.81 13.13 13.46 13.80 14.14Dining Room Monitor 10.23 10.49 mo 11.80 12.50 12.81 13.13 13.46 13.80 14.14Messenger 10.23 10.49 mo 11.80 12.50 12.81 13.13 13.46 13.80 14.14Head Bus Driver 21.52 22.38 23.27 24.06 24.93 25.89 26.96 27.81 28.24 29.07Bus Driver* 15.12 15.96 16.80 17.71 18.47 19.35 20.30 21.37 22.22 22.65Teacher Aide 10.51 11.39 11.67 11.94 12250 12.81 13.13 13.46 13.80 14.14Bus Aide 10.51 11.39 11.67 11.94 12.50 12.81 13.13 13.46 13.80 14.14Microcomputer Tech Spt Spec* 21.70 22.89 24.10 24.67 2526 25.90 26.49 27.12 27.80 28.44Computer Spt Assistant* 15.40 16.23 16.87 17.28 17.71 18.13 18.56 19.01 19.46 19.94Licensed Practical Nurse 16.75 17.26 17.77 18.27 18.61 19.34 20.04 20.75 21.48 22.06Hourly Registered Professional Nurse 17.83 18.35 18.90 19.45 19.80 20.56 21.33 22.08 22.84 23.47
Areas that are shaded have been adjusted to meet rrinirmm wage
APPENDIX A-2NEW HIRE SCHEDULE AFTER 07/11/2017 - 06/30/2021
POSITION I II III IV V VI VII VIII IX XClerk Typist* 25,173 25,802 26,447 27,109 27,786 28,481 29,193 29,923 30,671 31,438Senior Clerk Typist* 27,052 27,728 28,422 29,132 29,860 30,607 31,372 32,156 32,960 33,784Clerk Stenographer* 27,052 27,728 28,422 29,132 29,860 30,607 31372 32,156 32,960 33,784Senior Clerk Stenographer* 30,361 31,120 31,898 32,695 33,513 34,351 35,209 36,090 36,992 37,917Account Clerk* 30,361 31,120 31,898 32,695 33,513 34,351 35,209 36,090 36,992 37,917Payroll Clerk* 30,374 31,133 31,912 32,709 33,527 34,365 35,225 36,105 37,008 37,933Senior Account Clerk* 30,589 31,354 32,138 32,941 33,765 34,609 35,474 36,361 37,270 38,201Registered Professional Nurse* 26,610 27,275 27,957 28,656 29,372 30,107 30,859 31,631 32,422 33,232Custodians (2080 Hours) <01/01/05* 29,471 30,208 30,963 31,737 32,530 33,344 34,177 35,032 35,908 36,805Custodians (2080 Hours) >01/01/05* 29,471 30,208 30,963 31,737 32,530 33,344 34,177 35,032 35,908 36,805Head Custodian (2080 Hours)* 40,305 41,313 42,345 43,404 44,489 45,601 46,741 47,910 49,108 50,335Laborer (2080 Hours)* 25,542 26,181 26,835 27,506 28,194 28,898 29,621 30,361 31,120 31,898Cleaner 10.40 11.10 11.80 12.50 12.81 13.13 13.46 13.80 14.14 14.50Dining Room Monitor 10.49 11.10 11.80 12.50 12.81 13.13 13.46 13.80 14.14 14.50Messenger 1049 11.10 11.80 12.50 12.81 13.13 13.46 13.80 14.14 14.50Head Bus Driver 22.38 22.94 23.51 24.10 24.70 25.32 25.95 26.60 27.27 27.95Bus Driver* 15.96 16.36 16.77 17.19 17.62 18.06 18.51 18.97 19.45 19.93Teacher Aide . 11.39 11.67 11.97 12.50 12.81 13.13 13.46 13.80 14.14 14.50Bus Aide 11.39 11.67 11.97 12.50 12.81 13.13 13.46 13.80 14.14 14.50Microcomputer Tech Spt Spec* 22.89 23.46 24.05 24.65 25.27 25.90 26.55 27.21 27.89 28.59Computer Spt Assistant* 16.23 16.64 17.05 17.48 17.91 18.36 18.82 19.29 19.77 20.27Licensed Practical Nurse 17.26 17.69 18.13 18.59 19.05 19.53 20.02 20.52 21.03 21.56Hourly Registered Professional Nurse 18.35 18.81 19.28 19.76 20.25 20.76 21.28 21.81 22.36 22.92
Step n is now Step IAreas that are shaded have been forced to meet niniiuun wage
